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User Type Accounts:

(DH) – Department Chair/Head

(DD) – Dean

(HOF) – Hiring Official

(RECR) – Recruitment (HR)

(COMP) – Compensation (HR)

(EEO) – Equal Employment Officer

(AVP) – Associate Vice President

(VP) – Vice President

(FA) – Financial Affairs

(PROV) – Provost
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